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From September to December 2017, the South Dakota Criminal Statistics Analysis Center 
(SAC) surveyed sheriff offices in the state.  A survey accompanied by instructions was sent to 
all sheriff offices via email attachment. 

This was the 17th time the SAC compiled statewide management data pertaining to South 
Dakota sheriff offices.  The results of this survey are intended to provide sheriffs with a valid 
means of comparing expenditures and resources of offices across the state.  In addition, the 
results should provide the sheriffs with a substantial basis from which to justify future 
management decisions. 

Currently, there are 66 sheriff offices in South Dakota (this figure does not include tribal 
agencies).  59 offices returned surveys yielding a total response rate of 89%. 

The survey instrument is self-report completed by the sheriff or office staff.  All questions were 
designed to be objective; however, some questions may have been subject to different 
interpretations.  Thus, this report can only reflect summary results that are as valid and 
accurate as the data provided by each office.  

It should also be noted that salary data throughout this report are approximations.  Due to 
the number of personnel at any given rank, and the diverse salaries relative to each officer, 
such approximations were necessary in order to perform overall summary calculations. 

The completed questionnaires were reviews for completeness and reasonableness by the 
SAC.  If you have any questions regarding this information, please call Erin L. Baumgart, 
(605)773-6160, or email at erin.baumgart@state.sd.us.

mailto:erin.baumgart@state.sd.us
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Population and Budget by Office 
The following table illustrates the county population, total budget amount, and percent of budget 
received from grant(s) by Sheriff Office. 
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Number of Officer(s) and Average Salaries 
The following table illustrates the total number of their full-time sworn personnel by rank and to give 
the current annual salary for each rank. If there were more than one officer at the given rank, offices 
were asked to report the average salary for the position.  
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Length of Employment 
The following table illustrates the length of employment for full-time sworn personnel, including the 
Sheriff, as of January 1, 2016, of each officer by office. 
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Age 
The following table illustrates the age for full-time sworn personnel, including the Sheriff, as of January 
1, 2016, of each officer by office. 
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Education 
Since October 1, 1977, the Law Enforcement Standard and Training Commission require a High School diploma or 
equivalent (GED), before any officer may be enrolled in the Officer Certification Course.  This course is necessary for 
certification as a law enforcement officer.  Individual officers may have further minimum requirements for education to get 
hired or to achieve specific ranks within their particular agencies.   
The following table illustrates the highest level of education attained for full-time sworn personnel, including the Sheriff, as of 
January 1, 2016, of each officer by office.  
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Insurance Benefits 
The following table illustrates the Insurance benefits available for full-time sworn personnel and 
families, of each Sheriff’s office.  

Key: F=office pays in full    P=available but office doesn’t pay      -=not available 
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Officer Advanced Training 



Office and Employee Information  2017

9 

Written Policies 
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Handguns, Rifles and Machine Guns 
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Patrol Rifles, Shotguns, Pepper Spray, Less Lethal and Tasers 
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Municipalities 



Contracts Held by the Sheriff’s Office  2017

13 

Federal 
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Cities Not Under Contract 
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Counties Utilizing Another Jail Facility 
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Counties With Jail Facilities 
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Jail Personnel 
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Correctional Officer Turnover 
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CALEA or ACA Certification, Responsiblities and Salaries 
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Jail Holding Capacity and Prisoner Information 
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Jail Fees, Prison Numbers and Age of Jail  
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